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             ST JOHN’S SCHOOL SIDMOUTH
Application Form

ST JOHN’S SCHOOL IS COMMITTED TO SAFEGUARDING AND 

PROMOTING THE WELFARE OF CHILDREN AND YOUNG PEOPLE

Please read the Recruitment Policy available on the St John’s School website prior to completing the application form. 

Please complete this form in black ink or electronically.

	Position applied for:
	


	1. Personal details

	Title:

Dr/Mr/Mrs/Miss/Ms
	Forenames:
	Surname:

	Previous name(s):
	Date of birth:

	Address:


	Telephone number(s)
Home:

Work:

Mobile: 

Email address: 



	Do you have the right to work in the UK?

If you are not a UK passport holder, please provide details of your right to work.
	Yes ☐             No  ☐

	Do you have Qualified Teacher status?
	Yes   ☐           No  ☐

	DfE Teacher Reference Number (if applicable)
	

	Do you hold a current driving licence?
	Yes   ☐            No  ☐

	If yes, does it have any endorsements (points)?
	Yes   ☐            No  ☐

	Please state where you saw this position advertised:


	2. Education
Please start with most recent, include all Secondary Schools, Colleges and Universities attended and details of all post 16 qualifications (full and part-time).

	School/college/ university
	Dates of attendance
	Examinations

	
	From

dd/mm/yy
	To

dd/mm/yy
	Subject(s)
	Result(s)
	Date
	Awarding body

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


	3. Other vocational & professional qualifications, skills or training
Please provide details of any vocational or professional qualifications or skills that you possess or training that you have received which you consider to be relevant to this role.

	


	4. Current / Most Recent Employment

	Current / most recent employer:
	

	Address:



	Current / most recent job title:
	

	Brief description of responsibilities:



	Date started: dd/mm/yy
	Date ended (if applicable) dd/mm/yy 


	Current salary / salary on leaving

	Reason for seeking other employment:



	Please state when you would be available to take up employment if offered:




5. Previous Employment History 
Please give details of all other employment and voluntary work in chronological order since leaving secondary education. Previous employers may be approached before interview to verify information.
	Name and address of school/business


	Dates 
	Brief outline of duties
	Reason for leaving

	
	From

dd/mm/yy 
	To

dd/mm/yy
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	6. Gaps in education and/or employment history
Our Recruitment Policy requires you to account for any gaps in your education or employment history. Please give details and dates (in chronological order) of any gap, clarifying how this time was spent e.g. looking after children, sabbatical year etc.

	            From                                To
       dd/mm/yy                        dd/mm/yy
	Reason for gap (e.g. caring for children, travelling)

	
	
	

	
	
	

	
	
	


	7. Overseas Police Checks

	If offered a position at the School and you have lived overseas you may be required to obtain an overseas police check for every country where you have lived for three months or more in the past ten years. Not all countries will provide overseas criminal checks; therefore the School may need to obtain additional references from these countries to assess an applicant’s suitability.

	Country
	Date (from)
dd/mm/yy
	Date (to)
dd/mm/yy
	Referee 

	1.


	
	
	

	2.


	
	
	

	3.


	
	
	

	4.


	
	
	


	 8. Supporting information 
Please state reasons for applying, listing your personal qualities and experience which you believe are relevant.  Please include details of your interests and hobbies, particularly those which could be of benefit to the School in its extra-curricular programme. Please continue on a separate sheet if necessary (1000 words maximum).

	


	9. References 
Please supply details of two people who we may contact for references. One must be your current or most recent employer. References from schools/colleges must come from the Head/Principal or be countersigned by them.

Unless you have never worked with children, one of your references must be from the employer with whom you most recently worked with children. Neither referee should be a relative or someone known to you solely as a friend. 
If the School receives a factual reference i.e. one which contains only limited information about you, an additional referee may be required. 
In accordance with statutory guidance, the School will also conduct a general scrutiny of the online presence of all shortlisted candidates.  


	Referee 1
	Referee 2

	Name:
	Name:

	Organisation:

Email Address:
	Organisation:

Email Address:

	Address:
	Address:



	Telephone number:
	Telephone number:

	Position:


	Position:




	10. Criminal Record Declaration and Disclosure and Barring Service (DBS) check

	This role is exempt from the Rehabilitation of Offenders Act 1974 and the School is therefore permitted to ask you to declare all convictions and cautions (including those which would normally be considered "spent") in order to assess your suitability to work with children. If you are shortlisted for this role, you will be required to complete a self-declaration form giving details of all spent and unspent convictions and cautions. Having a criminal record will not necessarily prevent you from taking up employment with the School. The School will assess each case individually, as set out in the School's Recruitment Policy. It is unlawful for the School to employ anyone barred from working with children, and it is a criminal offence for a person to apply to work with children if they are barred from doing so. Employment with the School is conditional upon the School being satisfied with the result of an Enhanced DBS Disclosure. 

	11. Declaration

	I confirm that the information I have given on this application form is true and complete. I understand that providing false information could result in my application being rejected and, if already appointed, in dismissal.  

	Name:

Signed:
	

	Date:
	

	Where this form is signed electronically, it will be required to be signed in person if you are selected for interview. 


Please return the completed form to Ms Emma Thorpe HR Officer – emma.thorpe@iesmail.com 
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